ASHWOOD

SPENCER ACADEMY

o
Tnclusion Policy

April, 2024




. . Ashwood Spencer Academy Equalities & Inclusion Policy V2.

ASHWOOD

SPENCER ACADEMY

Contents

School vision statement. 2
Scope, o this policy 2
The legislation 2
Aims and, Objectimes 2
Roles and Responsibilities 3
The ‘Protected, Characteristics’ 5
EwahtgatAshwoodSpmwAcodUng 6
Ouncollech»er*@spon&b&hhm 7
Eliminating discrimination 8
Admmngwml@o!loppm@n@ 8
Fostering good, relations. g
Equality considerations inv decision-making g
Equality objectives. 10}
Local, Support I
Pupils are equally valued, |4
Pr\omob'.ng/ British, values at Ashwood, Spenw Aoademxay |4
High expectations Jor all pupils. I/
Respecting others. I/
Partnership between staf) and, families 18
Acces&b&hhy 19
Th@oumwlumbeodung/and;l@amr@ 21
TWMAMWMWWPMCW@@ ......................... 22
Monitoring 25
Monitoring arrangements 26
References and, Links to- Researchs 27
Appendix |: Equality Actions Plan, 2023-2024. 0



"

ASHWOOD

SPENCER ACADEMY

Ashwood Spencer Academy Equalities & Inclusion Policy V2.

School visiory statement

At Ashmwoods Spencer Acadermy pupils are supported, and, nurtured to- ensure they reach
their Jull, potential, as learners and, positise contributors to- society. We expect emery pupil
to Jollows our DREAM  expectations to create a culture thab has respect, resilience,
WWWWW@@@WW@#@ so!le/and/

Scope of this policy

At Ashmoods Spencer Academiy we recognise that, educationals success s promoted i
mmmwmmmmmmmmd%mmm
diversity (Shaefer, 2019). The Committee on the Rights of Persons with, Disabilities (UN
2016), states as inclusive education means:

* A Jundamental, right to- education

A principle that values students” wellbeing, dignity, autonomy, and, contribution

to- sociely

e A continuing process to- eliminate barniers to- education and promote reform inv

the culture, policy, and, practice inv schools to include alls students.

As@s&mbwwmwmnb%@mm@wmmmﬁwmgm&%
possibilities of achiexing their potentia. We want to support the demelopment; o arv
to demelop their own socials identity. As a; school we strive to- more beyond, tolerating
oambmngtoenncho&msdwobcommumhd/(OHanlom 2003). Thi&l&obfsfawed:ﬂ'\mug}‘u

The legislations
Under the Ecwulibngot 2010 school&hma;spw}lodubgtm

o The Equality Act 2010 replaced the: Race Relations Act, Di
Discriminations Ack and, Sex Discriminations Act It protects emeryone inv

. Th@D}E has published non-statutory admice on how schools cary Pulfil their

MW@WEW@ACLZOIO thnndﬂbe&spwzfﬁmllgto
dxsa&muwhomwamedumhorwbseﬂ)ng;

Aims and, Objectirves

Our academy, aims to- meet its obligations under the, Public: Sector Equality Duty, (PSED)




. . Ashwood Spencer Academy Equalities & Inclusion Policy V2.

ASHWOOD

SPENCER ACADEMY

o Eliminate discrimination and, other conduch that is prohibited by the Equality Ack
2010

o Adwance equality of opportunity between people who- share o protected,
dwx\ao’tenshomd;peoplewhodonotshmtt

° FMWWW@W—MWWM@
protected characteristic and people who do not share i

The Principal, and, the: Senior Leadership Team (SLT) support UNESCO-IBE (2016: 47)
recmmmduhm&foam%s}uﬂgmxplaw&mumlu&m&edumﬁomobAshwwdSpmw
Academy. We aim to- proide arv inclusive and, welcoming educational; erwironment to

Everyone i made to feel welcome

Pupils are equally walued

There & o partnership betweer stafl and, families

The school, is accessible to- all pupils

Roles and; Responsibilities
The local, goserning body and, the: Spencer Acadermy, Trust will be responsible: for:

> RW@MWWSMLW&MMWW&MW&&
qyledhfer\es&

The Principal, will be, responsible fors

> Theover\oll/unplmﬁntahmoflﬂu&pohud/
> Ddegaﬁmo{lnole&mdmasombihh&f&fooﬂmeeoda@msm%mﬁmb@sto
implement the policy

Staff will be responsible for:

> Supporting the Principal inv carrying out the procedures outlined inv this policy.

> Promoting inclusion, equality and disersity withiry school and, ir the wider
conmmunity.

> UWWWW@@WWPWWSLTWWM

> Seekmg,wppor\t!lromﬂweVmPr\napaL (Inclusion, Er\gog,emﬂ\b, WdL—betng;
SENCO, DSL as appropriate.

YV VYVYVYVYVYYVY




ASHWOOD

SPENCER ACADEMY

Ashwood Spencer Academy Equalities & Inclusion Policy V2.

A warm welcome that promotes equality low
AtAshwwdSpmwAmdﬂwwmetou&ﬂwabwa\gmwmmm
W%WMWW@O&%MSWAWWTWEW& DWer\sibég
Policy which encompasses the Jollowing protected characteristics as set oub i equaliby
lawTh@Ad/covex\s;qPX\otedﬂdc}wx\adenshw

religion
Ag,@ belief
gender\ reassignment goasl
orientation
Pregnancy and materity,
Race
Sexual ortentation

Sex

AtA&woodSpenwAwdﬂm*wemwmmiﬁadwmeehngﬂqepublwmmd@
duties (PSED). TMPMSMEMD@WMM%WM
policies and, procedures and, to- publish information aboub equalities in our schools We
}oUowwmdmAseouqupuhbéontlom Plar (2021-2025), conbjumllg;r\ef\»{wand/seekzto

TMWGMD@W%MWWWWMW
dxsab&htg; r\ooe/and,gﬂ\dﬂ\ Itoover\solerotededd\ax\od:a\shwand;ha&ﬂu%mum

VVVVYVYYVYVY

mdmﬂerwol@Ad;ZOlO.

2. AWW#WMWWMQW&W
and;pfx\son&whodonotshmib.

3. FWWWWWWMQW&MMM
per\son&w}wdonots}wmlh
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The ‘Protected Characteristics

The Equality Act 2010 states thab & is unlamdul, to discriminate against people with the

PMCM@WWWWWO&

Age - relates to a, person of a particular age (e.g.32 year old) or v range of ages (e.g. 18
-30 year olds). Age discrimination does not apply to- the prosision of education, bub it

does apply to- work: (Staf)

Disability - A person has a, disability i s’he has, or has had, o physical or mental,
WMW@WWWWM%MWM%
Woubnormobdaxy—fo—dag,mm Itmdudwdiwmnahmm&ng/}r\omsomeﬂurg
wnned@dwxﬂwthmdxsabxhh*supha&qu]lmd&onmﬁdwabwndmm& HIV, Multipl@

Gender reassignment - A person (usually with ‘gender dysphoniar) who is proposing, to-
Jemale to- male). “Trans’ s arv umbrella term to- describe people withs this ‘Gender
Identity . “Intersex; or “Third Sexs is not comered by the: Act but the, School will, treats
is relemvant inv any, school enwironment

Pregnancy and: matemity- Matemity refers to the period of 26 weeks after the birth
(including still, births), MW%W#@W&OWMWLW
enhﬂmenbwﬂwmplogmer\bww@xh Irvemplogxmmt, b also covers ( ija\edt.gxble
period up to- the end of her Additional, Matemity, Leane.

Race - Ap@som&oolounmhumhbgeﬂ’monmhoeror\gw It includes Travellers
and;Gg,p/sw&, a&welLa&Whme/Bmhshpeople

@WMWWU}@mwﬂwwwmhwwmmwﬂw

WRWMWWW@M@MMWMM

Sex; - A marv or @ womarw
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Sexuals onientation - A persorvs sexual ortentation towards the same sex (lesbiar or gay),
o&ndwant%aprmsdwo&wmm a&lbl&lma;seoondax\g,sdwoh For
ejxampl;e a/duldnwgzhameamoldﬂ\siblmgonpw\enbwhol&w Childrer, may
college. Schools with, av particular religious ethos cannot discriminate against lesbian,

Itwumﬂwtw@sdwobwem@wwdﬁboﬁmp&imwwolh

Note: A%,MMWMWMWWWWWEWA@ZWO,MWW
hsted/wﬂdeD}E gukdgmo@ Ag@m@pj@fﬂdﬂdd’mmdﬂmhodownotoppl%topupl&w

Equaliby ot Ashmood Spencer Academuy

Emﬁwmmmmoﬁm% Itl&’dwenespons&bili@o!l
ea/\xal;worﬂm This includes;

Childr\ervandgaoungzpeople
Aulsta%anplogﬁd,abAshwood;Spenonademg,

Smdmt&omplownent
Cowa!@rmwoﬂwu\SAT Academies

Parents/carer

Gomernors and, SAT Bowdo!LDU\eofo{\s/

Agency staff

Coni‘;\ad:of\s/wor\king,abounsd\oob

Social Care, SMNM&WMWM%WDW}M
Education, and Ofsted,

v Al wisitors to the school

Wem;ﬂmmbam&b&hbyplan&andpdwwhmhwmm&d/at

o Increasing the extent to- which, o persony with, o / disabilities carv participate in
the curriculun
° Impx\ovingzﬂ'ww'u*orunmb, boﬂwm&deand/ouhtombl@pupd&anddmldm

AN N N NI N Y U N
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Spencer Academies Trust, owgovamng/bodlé/andomdﬁmg/mcommﬁﬂdtoﬂu&pow
characteristics. memwhghwd}mwaww@@@xpwﬂhm

Any behamiour; comments or attitudes that: undermine or threater an indirvidual’s self-
@stwmomﬂ\esegmundawdl/notbetola\obe& Wembw@ew@mt&hg}w
MWWWWWMWM&MMW@
valuedmmb&%o!ltheschoobcommum@ Weseel@’(op»ov&d@a;so}eandhappg
physical and, culbural diversity, s celebrated. Each and exery member of the, school
communily are responsible for promoting the: school's Equality Policy, and: Actions Plary

Decisions made wills be, robustly, questioned to- ensure that: as decisions has not been, made

° EWWWMWM@WWWEWA@
2010

o Adwmance equality of opportunity bebween people who share o protected,
dﬂmdﬁr&ﬁhoand;peo@\ewhodonotshmtb

° FMWWW@WWWWM@
pi\oted‘@d/dwmwhoar@pwplewwdonots}wew

The Trust willz
. EWMWWWMWWS@MWMWW
e Ensure that the published, equality information is updated, ab least every year, and,
M%obé@mm%medmdupdu&dab@sbw#gm;
basis to- the Principal.

The Principal, wills
. MWWWWWWMWW%WmW
Trust.
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° Med;w&ﬂwﬂx&eupahh&hnkgovmwwt&mtomw@dmws&wm
° SWWWWWWWWWMW
training as necessary

Al academiy staf) are expected to- hame regard, to this document; and, to- work to- achierme
the objectives as set oubs irv section 8.
El. N l. l. N N |.

TMW@W#@MW&W%EW@A&ZO|O and:complmw&ﬂw
non/—dxsommmahompr\ovm

dxswnmahomand/oﬂwr\pxohbm@djcondud&

Acb - Jor example, during meetings. Where this has beer discussed during a meeting, it
complete the Equality, Diversity and, Inclusion training on the iIHASCO training portal
Newr staff receive training on the Equality Act as part of their induction.

The academy has o designated member of stafl for monitoring equality tssues; and an
These are just examples of how yow are meeting this area of the PESD and, will needed,

Ass@mmﬂwDﬁEWﬂmmﬂwEwh@Acﬁﬂwm@mwm
equallty of opportunity by;
o particular charactenistic they have (e.g. pupils with disabilities; or gay pupils
° Takm@stﬁp@wmeebﬂﬂepw\hwlanneed&qﬁpaopl@whohmapw\hwlan
MW(@.Q.WWW#MWWWM%W
° Emwwmm@mmmmwmwm}uﬂgw

any activmities (exg: encouraging all pupils to- be inmolved, inv the Jull range o
acadermy, societies).
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o In Julfilling this aspect of the duty, the academy wills

° AWWWWW%WW@MWM
unpxwemenb,mpimltodwn&wr@sponsemdpublwhﬂ\wm}omm

o  Make evidence available identifying improsements for specific groups (e:gs
declines irv incidents of homophobic or transphobic bullying).
o Publish Jurther data, about any, issues associated with, particular protected,
Fostering good, relations
The academy aims to- foster good, relations bebween those who- share o protected,
characteristic and those who- do- not share it by

RE, citizenship and personal, social, healthy and, economic (PSHE) educations but
learning i English/reading, pupils wills be; introduced, to- literature from o range
of culbures.

. Holdxngass@’nblmdeahng,w&ﬂnhdmbm deobpwiimentwdbbe
Wb%@%%%m&@@mw@mmm
spmkmfooonh\tbui'e.

e Encouraging and implementing initiatives to- deal with tensions bebween
Jromv a range o] backgrounds. All pupils are encouraged, to- participate irv the
academg’&adiMii&&,sudva&spm%dub&WeaLsowo&w{ﬂwpaM\i&to

° Wehamedmdopedhnk&w&ﬂvpeopleandgroup&whohowspwahst
approach
Eauali iderdt irv decisi ki
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whd’henﬂwtmp
. Cubswos&on%/r\ehgwu&hdxdag&
e Is accessible ’tﬂpupd&vwﬂwdwabmhw lities.

T%madany/keqo&wwﬁewwd&fwmwmf%w@fmpadAwwﬁwm
T/u&wmwdedat#wswn@&ma&#wnwkamrmtw/mplanwawdem#bvp&
and actismties. The record is completed by the member of stalf organising the actinity

E |.| l. l.

Objective |

By July 2025 all of our stafl will, feel; confident iny responding effectinvely, to prejudice-
related, comments, as show in the annual staf) survey,

Why, we hame chosen this objectiver We want all, Ashmwood, staff to- confidently
&WMWM%W-MW%MW@@M
WMWW@MWWWObAMSWAM
Toachiweﬂwi&objecfiw,weplmfo: En&m’chabalbsto#am&opppopmateCPDfo
Progress we are making towards this objective: Staff have received CPD on the
protective charactenistics and, o response to beharioral incidents has beens shared, withs
all staff to- ensure o consistent; approach.

Ob&edimez
TMQM\M@MMO&WWBWWM&WWWme@@q6%
tangetbgﬂfhaendo{l’thezozll-/25 amdmLog,ean
TOW%W#WWBWMWWWP@MW dosmgzﬂrw
WWGWWMMWWWBW&MWWWM
WWWehaMedwwvﬂu&obé&hAw 24.9% qflﬂwpopulahomq!ﬁth&Bmhshpup&l&m
Toadwwveﬂwwobgediwe, vv\eplmto: ImplmmbounA’dendanwadopmmtplmand
Progp%&weommakmg;boward&ﬂu&obdm There & @ clear i appx\oad'v’to
improaming attendance and, reducing persistent; absence. The/sdf\oobuse&a/r\ang@o{l

10
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Objective 3
TMMWWMWFWW&WMWWMWCPDM
supporting pupils with, Autism Spectrurm Conditiory (ASC) by engagement, with, materials
Jromvthe, Autism Education Trust by 2024/2025.

Why, we harme chosen this objective: 70% of pupils on the SEND register hare
Communicatiory and, Interaction as a Prime Area, of Need, with, 30% of pupils haming ary
Aui‘isrmSp&*i;umCondihm Dwdopingow\sd\oob’sTotaLCommurumhmappxmdwand
under\standmg/o!lASC deb&bmqﬁtuaLfoowwl&w«ﬂvmmummhmand

To achiese this objectimve;, we plan to: Improve staff confidence inv using: Makaton and,
support Derby, City Local, Authonity iny delivering training to- Autismy Ambassadors.

Progress we are making towards this objectiver Staf) hame been introduced to- using
Makator. The school engages inv Thes Makaton Charity's signs of the week. The school's
inclusion lead, has been asked to- support the LA to deliver CPD to- potential Autism
Ambossadm&w«ﬂumth@abé/

Local Support

TMEWAWMMWW&O}WW%W-WW
and, sexual onrtentation) - ab ar local lemels Th@AUianmenoblesz’d\evoluniamgand;
progxmtombabmwhhy Then@xbp}\aseojlﬂquNahbgAUianww{lLUW@
community cohesion irnv the cify, TM}OUMU\@SUWL&W@MM@WDGJW

<& Dembid/ 50+ Forum

Denbg/50+ Fomnvaun&tom}ownandempowenoldmpeoplehwmng@bg Iﬁs,parto%
a;nahonal/moverrthq!loldﬂ\peoplés}orwn& wuﬁqaaidﬂ\to!lﬂwanaLandhu&m
elected management; committee. Fonmof\em!lofm.aﬁmplmseconfadvDerngbé/Coumh

% Derby Admice and Information Nebworks

DMAMMIWNM@@WO}WMS@W

11
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accessibility of information and admice for vulnerable people. DIAN does this through,
suppmhngzolomtwo«'\kmg n.etwor\kxngzond/apoes&n;g/@xter\nal/ﬁuxdirg Itpx\odumazbb-
o!lﬂ’xee/xpexhseqfloﬂwr\m&mba\& TMNMWMW@W@W
Chennery or call 01332 642753.

% Umbrella

UWWWWWDMCWWDWWQW#
exciting actismities. MostsenvmwwDa\bgﬁhmmpnowdedemb@Vau% Erexvash,
Derby, City, Southy Derbyshire and, Southy Derbyshire Dales. Anyone carv refer o child, or

They support childrery and, young people aged, 5 to- 30 withy any additional needs,

including physicaly sensory; learning and behamioural disabilities. They are able to-
support as child or young persorv no matker what, their disability as their services are

% The Derby BME nebwork,
The Derby BME nebwork helps BME groups to- deaelop capacity and ensure there is

Wom&%un}mvmhmum oppor*turuhe&andmesow*cej& Fonmoreuglowmhmw
plmsecoll,0|332 227734 or email.

% Derby City Sport, Forum

more/m}omwﬁomwﬂﬂotlm Cotter or callb 07796 982135 O'r‘tl\é/ Kemirv Palmer orv
01332 2807/38.

X De(‘bH/CO(T\PO.d?
TMDWCW@@WM%WuWWMWWMWMW

% Disabled, Peoples Diversity Forum
Disabled Peoples Duersity Forum used to- be called, the Disabled Peoples Admisory
Commﬁwltwmd&upo{lnwnb@&}rwmmgﬂmmhon&qﬁand}ondmbledpwple
For more information please see the Derby, City, Council, website.

< Food Networking Forurm

12
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Food, Networking Forum aims to proside networking opportunities Jor anyone inmolived; irv
the collection or distribution of food to- wulnerable people iy Derby, Southy Derbyshire and,

* Forum ofl Faiths

Forum of Faithe Jor Derby, identifies how the views and expenience of the broad range of
monre information please call, Phils Henry ab the: Multi-Jaith, Centre on, 01332 591285 or
Janet Tristram ab the St James Centre ony 01332 604066.

% Gender and Swahbg DWer\sng/ Forunm

Gender and, Sexuality, Diversity Forum meets twice as year and, represents groups who

WonkJW{ﬂwmmwommW lﬁ/sbxmwmd;h\amsgenda\ed/peopl@ Fonmo{\em}mmahom
contact Derby City Councils

< The Health, and, Wellbeing Nebwork

The Derby Healthy and, Wellbeing Nebwork aims to- ensure that, the woluntary and,

commissioning of services omerseeny by the Derby, Health, and, Wellbeing Board: For more

information call, 01332 346266.
¢ Hostels Liaison Gr\oup

Hoetd&meGmupbz\ngﬁtogﬁih@pxwﬂd@&qﬁhou&ng suppm\tedand;assouafed/
serwmpxw«dﬁdfonm statutor\g/homdes&people TOMMW call 01332

579550.
X N\'morihé, Comumunities DWer\sibé/ Forumy

MWCWMDW@WFMWMW@WGMWW
WhowonklmﬂmBlaok/andemoNbg,EﬂmmCommmm. For\mor\em}m\mohmplﬁa/s@
coniactDer\bg/CLbé/CwnaL

<& Sel!l— Help Forumy

and, issues, and work closer together in partnership. Th@}auml&amoppor\mmbj,ﬁor\
groups to raise amareness of the work they, do- inv the local, community. Health speakers
are irwited, along to- eachs Jorumi They, are organised four times o year - March, June,
SWMWDW@WWMD@W Fo&mm}onmahommd;
lizigumbleyecommunityactionderby.orguuk or ring 01332 227738.

13
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Pupils are equalliy valued,

It s important thaty all, pupils are equally, valued, withiny our school. At Ashwvood, Spencer
Academy we promote a principle that values pupils’ wellbeing, dignity, autonomy, and,
oontnbuhom’tosoa@ Inchisimmwwﬂwbweapecormmﬁ:@d/foa\wm%ﬂwbﬂ\mt&
@m&mwmmwmmmww&w
childrery hare as right to- be inv the, same educational space (Cobley, 2018; Florian, Black-
Hawkine & Rouse, 2017; Hehir, et al., 2016). Ab Ashwood Spencer Academiy we are

To ensure that all, pupils feel, equally walued i is important that all pupils feel part o
their class' Teamv and, wider DREAM Team. We implement, this through ensuring that all
WWW%WW@W#WMQbAMSW
oap)iaL’d’\atﬂ'wg,needﬂ(DsumeedJ; enabhng;ﬂmfoaduma;setgoaLo&tangﬁtﬂwtﬂwg
underpinned, by our both British, Values and, throughs our school's DREAM ethos.

Promoting British, values ab Ashwood, Spencer Academuy

The DIE ha&nﬂn}mmdﬁwneed;“fomtew@am}orwmdmnw@@omu&wp&iaﬁom

e

Ab the beginning o} each school year childrery affinm the school's expectations and, the

TMMWM@MMMW@MWBWWWW
areas, while RE, SMSC, PSHE andcmzms}uplessori&pxowd@oppm\mnmwtodﬁepem
dWM@WWW#MGWM%MWW.AbAM
Spencer Academy, we British, Values underpine the life of the school.

Tombl&pupil&todmdopﬂm sel}—knowladge sd}—estwwond/sd!l

To enable pupils to- distinguish rights from wrong, and, to- respect the cimils and, criminal,
loww of Britairy

14
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To encourage pupils to- accept responsibility for their behariour; show initiative, and to
Tomwwwamwm&dgﬁqﬁmmped}mpubho
uwhhmon&and/sewwes/wBr\tam

To encourage respect for other people;
Tomag@n@specb}ondmxwwmdsuppo&/}onpwhapohmwﬁwdanm
Britairy

Democracy:
P@mwmm&gﬁAMSWAm&,mmmm
democratically-selected School Councils and pupil, ambassadors Jrom all, year groups
Schoolx

The Rule ofs Laws

During their time: ab Ashweood, Spencer; pupils dewelop their undenstanding of, what: s
N,ghtond/vv}wbl&vwong/. Our DREAM eﬂrw&ond;volue&w\du‘puwﬂru& Pupil&w\e/
thmwordeptomammm’rhanlewﬂmg, ThmughClas&quoreANard&d’uldremleam
how thesee DREAM @xpecioiim&membedded/and/pxomotedandf‘TheRuleoflLaw’l&
@@lwﬂgztaughthHSE lesson&wjrmﬂu\oug}wjtgxsowduldjmdevdopﬂm

as the PMMF%SMW%M{\}O{%U&&W Linked, Poliog;: Behamiour
and, Anti-Bullying Policy,

Tolerance o} those of Different, Faiths and, Beliefs:
AtAMSWﬂwwGMWWW'WWW#M
place inv o culturally, diverse society and by givming them opportunities to- expentence such,
dinversity. TWMCWCW&MWM@W@@WO}
d%ﬁer\entr\ehgm&wRE and;thmuthug&awand:PSHE[esson&thmwoppo&umhw
and, support to- aid discussions around the issue of prejudice. Ashwood, Spencer is a
inclusivity irv all, thaty we do.

MuthRespedz

MMW@WO}&WWMQ@WDREAM ethos and, values. It is an
MWWMM&MMO}WSM’&WW@

15
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respeci{lul/aihmdeabalvbﬁme& Oww@gmm&uldxmbegmtodwdopf}wx\

or\eo/s/ojl Undﬂ\standmgﬂdw&V\/orld/ and, ‘Personal, Soual/ond;Emob.onaLDeA»doanent
Discussions, assemblies, team games in PE and Jigsamw PSHE lessons across the School
ifferrttypess o bulyings whiythey might oceu cnd discuss possble srategies for
dealing with incidents should they witness anuy. Our Child, Friendly Anti-Bullying Leaflet
is anailable to- support and remind, pupils that bullying is not tolerated, at; Ashmood,
Spencer.

Tndisidual, Liberty

Ashwmood Spenw Awdwwhddm@dl&wppm%ﬂwmmmwﬂﬂa UNICEF
R'Lght& oj@’(he Child ideals see

hitps://wwww.unicef.org/sop/conmention-rights-child-child-friendly-version) and actively

a;sa}l@and/suppomwmmmnmmh Fr\om’df\eew\lmtage Ln;EYFS pupils exercise
indiridual freedoms through their child-initiated, learning. As o School, we educate and,
provide boundanies for young pupils to make choices safely throughs the, proaision o a

Online So}eﬁgandjlgsamw /PSHE lessons

PWMWWWWWMWWW
Jigsawe and, ‘Show and, Tell/

Pupil, council

Nom—uni!lomdoy&
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Assemblg; Time

V2.

Time s given to- sharing and,
disu;s»sing/BNiis}wValuwmweddg,
dedicated: assembly slots: Here,
teachers share examples of the British,

Tolerance of different
cultures and religions

Tallest pointing to God ]

____.Mutual Respect

Values inv action ands support the Rule of Law —. f
childrerv irv remembering each value N o
and, ite meaning. We learn and, o
umplement, our Britishy Value of the Democracy \A‘L Individual
week by using our hand, to- gl Liberfy

dernonsh\ai'e‘TheTolmo!l
Difference’. Pupils are rewarded by
additional Dojo- points when they, are

) little one on

British Values

AtAs}woodSpmwAwdmgpupil&'ldm&mdﬂmghbsmvdueda&wemwwuge
therm to- be determined risk takers who want to- succeed. V\/epanoteﬂwdm»dopnwmto!l
resilience, @&W@owwmwmwmwmﬁdﬂm

We prowide as supportive learning erwironment; where pupils are respectfuls of others and,
value one another. The use of working walls and, internals screens or class books s used,

bg@ﬁm@%m@@@fhﬁmdwhmwmmﬂwowhd@m

High expectations Jor- all, pupils

Oux\DREAM wmmﬂg@&olbpupkl&fobeombmmx&m Staf) hanve high,

d&»dopcor%dmfotak&msk&wﬂwl&aw

and/wseejmbstokwa&amoppm\mmhéa

Respecting others

Our key purpose is to- ensure the well-being and success of all our pupils. Al adults
Conduct. S’ta#nwstbe}amond/oon&stﬂ\h anda&@pos&h»enol&mod@bﬂ\ﬂayn&ed/’w
JloUowmgth&DREAM&cpeciabon& Tommswcoes&!lovolbwehmwmngeofl
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Our DREAM Curriculum s designed, to- introduce and, explore Britishy values across

subject areas, while RE, SMSC, PSHE and, Citizenship lessons proside opportunities to
dgepervond;dm»dopundﬂ\star@ng AtAs}wvood/SpenwAcodﬂT\H/, vve;od‘wdgpx\omoib
Bmvmmmwwﬂmwmmﬁemwm
concepls, whilst developing a set of life-long skills withiny eachs and, every, indiridual.
Our curniculum and, assembly themes are: carefully, designed, to- consolidate the, British,

Please refer to- our Behamiour Policy & Anti-bullying Policy for further information on

Partnership betweerv stafl and. families

AtAs}woodSpenwwebdimepos&mtdgfhatd\ﬂm po.r\ents/car\er\szand/sto”l
hm»elzambovenfhehol}-fﬂm

We ensure that there is strong communication withy parents and, carers. We publishs half
opmo!ier‘noon& As well as our newsletter, weol;somﬁeetand,postolbﬂ‘wlabest

the appropriate skills which will equip them Jor later life. To support all, pupils; the,
MMWMAWWPOWW{HWMWMW pupils; parents; local

WWMEMMW#GMSWSWWMWMMW Please
refer to- the Attendance Policy Jor more informations

WM@W@W@SENWW&W&LMWWW%S@LMW

sdwoohplﬁaser\e}er\’(oounSEND Polmg;}onrrwrem{lormahom

OWPMTMMM&WWMM Whﬂ\epaw'\t& carers or
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be emerging needs and, thals services might: be required, an early help assessment (EHA)
whkdgtobebm&ﬁuahlmwdwwmwmplogmwdbhw&mop&udmwmw&ﬂwﬂwe
Wﬂwwwldbem&ed Ar\/Eoﬂ\ngpAsse;semmb}mm (EHAF) mog/need;’tob@

u\@atedkltfleox{ghdp appmpdata’dmeDSL( depuha;wdbgmﬂgl@adomhm&n@
PW@@WWSWWCMPWPWMWW

Accessibil

We implement; accessibility through, our enwironment; and, our curriculum ergonomics.
We promote an erwironment; that views eachs child as an indisvidual. We place great
spw!l&oneed& Itt&wnmmfhatpupdswiﬂvdisobdihwshould,hmm&foawand}

The school has successfully supported pupils withy @ range o} disabilities - hearing and,
DW&WMMMWMW&MMW@MWMLO}@&MEW
Suchs assessment, s carried out irv terms of the school's SEND Policy and guidelines orv
ass%&ng;pupil&whomagthp&daLEdumﬁonaLN%d&,

Access to the curriculum is a key issue for consideration ab the stage of admission,
transition within the: school or when o disability deelops. The Indisidual Education
Plary (IEP) for the pupil will address the issue, whichs will therefore be, kept, under
WWMWWWWWW%PMFMA@MWW
who hase medical needs. Please refer to- our Accessibility Policy and, Plarv or read, our
SEND Policy and, Administration of Medicines & Medical: Conditions Policy for Jurther
'Ln!@ormahom
Our Creatire Curriculuny s designed to- provide o clear coherent sequence whichs builds
across the school means that childrery knows and, understand, how these, carv be used, to-
suppo&/’d'w,u\lmmmgz We promote inclusion throughs o tiered, approachs inv our prowision
mapping, considering the indismidual needs of all of our pupils. The school dedicates time
wWWMWCPDwWWW#G&WTh@SENCOM
Vmpmmpabsupportstayltounplﬂmtﬂw@SEN&D polwgaondjsuppm\tmdu&omo!lalb
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Communicatior is embedded into- our DREAM core values. We support alls pupils to
wmmrumhomn@ed&(SLCN)w\dﬂwsewﬁhEnghsho&maddmonaLnge(EAL)
mmwmmmmwmmmw Our
Communicatiory Practitioners are Elklary and, Makator trained, and, offer more targeted,
support to- pupils withy SLCN. Pupils access Speech Link and, Language Link to- identify,
SLCNs and, other speech, language and, communication inferventions or programmes are
used to- enable all pupils to- demelop their communicative skills. Some pupils may, require
add)tbonalprpm\t MWW#AW@MAW@CW
(AAC) L}Mhmmmmmplmmmmummhmd%ﬁuﬂhmmd}dbmbm#ﬂ\e
Jollowing categories:

Expressive language group - Characterised, by a large gap bebween the: understanding,

Supportinve language group - The augmentatisve system is intended, to- Junction as o
sw%oldtoﬂw&dwdopmmbojlwnmm@mt&yo}sp&dm and, to reduce the negatisve

Altfx\rwil/velanguag@gxoup Chmm\sed/b)g;boﬂwuwvg/and/undﬂ\stundmghiﬂewno

To support inclusion, pupils i our EYFS unit, and pupils inv our Team Friendship and,
Team Courage classes, are supported by a Total, Communication approach. Total
Communicatior reflects the differing types of interaction bebween pupils and, staff. A
TofaLCommunmhmappxoadmtakmmymg;!ﬁorm&mdmusbb&abappxmam
demelopmentals lewvels, such as; eye-contact, gesture, vocalisations, signing, visual
suppo&/,smgmgzand,’folkmg ATotaLCommunmohornEnmmnmmbdeuﬁea/mngeoﬁ

Makaton Signing - Thi&l&@communioahomprogmmm@ﬂmbuse&manuabsign&

mhmm@duldsabxh@fob@me%@dﬁmoommunmfm\

Objects o Reference -Some pupils will need to- uses objects of reference to aid their
conwwumhomandundmstandmgo}llangmgﬁ Amobé'ectoflr\qflermw{ll,bea;r\eal,
object that: represents an activity or o place.

SM/PWTMWO}WM@&WWWM
mmgﬁdmmt}p;p&l&mnotu&ngplzcs It is the responsibility of class stoff to-
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Physical, Structure, - The organisation of the room is seb up to- minimise auditory and,
understand routines and structures.

Sensony Cues - Sensory cues support children to- understand, daily routines. By using

PWWWWWMMMSLCN&MWMTW

breaking down barriers iny communications

Tosuppo&/induswm mdimduobpupd&msuppo&ﬁdw«ﬂvappropnai@behwwplm&
andm%skassessm&& Staﬁlconsidenthemson&}ovbehaMomandﬂneSENCo \/'Loe
mdwduabneeds Th@VmPr\napaLlead&thePastomLandSEND Teomtounplmmt
by ensuring thab they hare access to:

> Ampon&wammlummdpedogog@app:mdwthabmmﬂa&uwwﬂq@
U's needs
> A supportive erwironment, which, promotes sell-esteem and, self-regulation of
being and mental health.

Our Creatime Curricuburm and, ASEN DmmCumWhinnl&weUrplmmed/and/seqpmced‘,
WM%WW(%CWPMWT%&W\@ Lear\ning/and/
Fe@d}m\vmnd/ Poho?y) Our Creative Cummilumpx\owdw

Tead\ingzﬂwbl&plam\edfwiﬂmalbpupil&mm
Enmu@ganmbsoﬂmbpup&i&suppm‘ton@anoﬂwmslewmng

Appropriately supportive to- the pupll i they are expeniencing dificulties.
PWWMWMWMMWW@%}@WMMWMMW

VVVYYVYYVY

Y
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ASHWOOD

> Assessmenbﬂwboontnbube&tofh&oohmthqﬂalbpup&l&
Teaching our Ashwood childreny and, pupils abouby Protected Charactenistics

o Statutory Relationships Education guidance (2019) states that schools should,
WM%WWO%%EWACLZOWMW
Wﬁohrgdﬂdpmsund@m&r\gq}lﬂwepxmd\mhw

° SM&WWW%WW&LWWWWW

° Ounwmmwplann@dand;ddimeredsofhob&uldxmdwdopage-
appropriate knowledge and understanding during their time at Ashwood, Spencer
Acadermy,.

o Teaching must be integrated appropriately into- the curriculum, rather than
addressed; separately, or iny one-off lessons:

° Ageappxw%atefﬂxt&amusedmmwmwdbgwgpoup&to

° TMWWMWWWWMWW@W

MWWMWWwWPSHEW

Year |
Protected, Characteristic | Wher? Howe?

: and others irv their class or school
Ga\der\r\eas&gnmmt Autumr 2 e Describing what e ol and uniaue aboub
Pr\egnanogandj Summer 2 o Deneloping respectful and, kind, behariours towards
makernity others
Race Autumr 2 *  Understanding bullyjing
RehguomonBeh@!l Autumr 2 N
Sexual Orientation
MaMug,e/andJCML
Pa!\trwr\s}\ip
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Protected, Characteristic When? Howe?

G : A 5 communities, e.g. relatisves, faith

Pregnancy and materity | Summer 2 erognieng

R celebxuhng;phmeomir\m-

Semual Ontentation Undenstanding bullying and how i

I\/\cuﬂag@andCML Jeels to- be left oub based, on o
e;.g;.gﬂldex\o%disabihbé;
Understanding how we carv grow
Jrom young to-old
Understanding humary rights, iy
particular children's rights

Year 3

Protected, Characteristic When? How?

Agfz Summenr 2 Deneloping respectful; and, tolerant

Dwabxbiy; Summer | behariours

G(mder\r\eas&gnment . Autunmn 2 o, .

Pr\egmncg/ond/rrwww Summenr 2 andh howe our

Race Autumn 2, Summer actions carv affect others

Reugiomor\BeUQ!C Autunmn 2 Understanding how- babies grow

Sexual Orientation Autumry 2 ;nd’ﬂ\w“‘wd& q]Lhowu

CLtLeSL“P Exploring different kinds of Jamilies

Year &4

Protected Characteristic When? Howe?

Ag,@ Exploning a range of ways that

Gender reassignment Summenr 2 race, genden, ages culture, religion)
Explaining the benefits of liming irv a

Pregnancy and, maternity Summenr 2

23




. ’ Ashwood Spencer Academy Equalities & Inclusion Policy

ASHWOOD

SPENCER ACADEMY

V2.

Race Autumry 2 dimerse society
Sexual Orientation Auturmry 2, Summenr 2 . U ard
Partnership e Undenstanding different kinds of
. .
° Undﬂ\si'andmgond/s}\ovwng
appreciation Jor people i our lises

e Enjoying and respecting our cultures
Year S
Protected Characteristic When? How?
Ag,e/ Summer 2 ¢ Deumeloping an understanding of
Disability discrimination against protected:
Gender reassignment Summer 2 . U e q]L
Pr\egmncg/ond/maww Summenr 2 andb beliefs and wasgs to
Race Autumry 2, Spﬂngﬂ demonstrate this
Religior‘uor\Beliqfl Autumr 2, Spr\'wgﬂ . Undﬂvsbandmg,mddmllmgmg,
Pa!‘tnﬂ\s}up . Rghbmdmpons@hhe&onhn@
Year 6
Protected, Characteristic Whery? Hows?
Agﬁ; Autumr 2 e Leaming aboub how differences
Dtsabxhhd/ ' Aubumey 2 or be
Gender\r\eazs&gmm Summenr 2 e Learning choub o babiy's journey
Pr\egnﬂnoé/andjmotex\n@ Summenr 2 Jromy conception to- birthy
Race Autumn, 2 . Undxer\sband/phé&mbaﬂrachom
Rehgwmor.\BM Aubumn, 2 o Lo A ol
Sexual Orientation Summenr 2 responsibilities
Mor\r\iug;@andlcw&
Partnership
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Moniton

SWWWW%M&MWWW%%MWTMEW
Act (2010):

> Direct discrimination
> I . . . . .
> Harassment

> Victimisation.

TMSWAWTW’sEWMDWWPWWWMW

a protected charactenistic, thar they treats or would, treat; other people: Jor example, if o
WWW@WWWMW#MM@&

Indirect discriminatiors occurs whernv o “prowisiony criteriory or practice’” s applied
generally bub has the effect o} putting people withs a particular characteristic ab a
MW@M’WM@FWW whmhcould;mﬂkatbd%udb‘flon
MJWM@M,%W@WW@@H@CPD ses&on&‘ﬁon’(eadf\er\sf

Itwade}a\wagmnst@dmmoflmdimmmgﬁbmbeshowmfobe“@
px\opomonoiemmn&o}adﬁw»mg,@[&gmmob@m Thi&mﬁan&boﬂwﬂf\abthf/r\easom}on

themlbonpxﬂdxwwlegmmatb and;ﬂmtli)oo«ﬂdnotneasomblgbeadﬂi&»ed/m@

kuwnenbha&aspw}lol@gabdf}lmhmwﬂ\aAot It s “urvwanted, conduct, related to-
a;r\elevanbpx\o&acted/drwndmisho Mudwha&ﬂ\@pw\pos&on#ectqﬂwdahng/

Wmnmmb!lor\’d\abpﬂ\som

V@mmﬁmmmwwmwmmﬁomﬁgﬂwmwoﬂww&wm
dmommmahmor\bmnw@oaseundm’dwaAd; onsuppmhng/anothmper\soms/

complaink by giving evidence or information, but i includes aruthing that is done under
or v connection with the Act.
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Monitoring armangements

7 abovel, ab least exery year:

This document, wills be, remiened by the gouverning board and, principals ab least emery, 4
years.
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Appendis I: Equalityy Action Plan, 2023-2024.

Equaliby Actiorv Plary 2023 - 2024

Objective Action(s) Led by Resources Start | Remvieww | Success Criteniaw Monitoring
date | date Outcomes
|.AW staff are | Participation in Derby City's Inclusion https://derbydi | Jan Ongoing | By July 2025 ol | Behamiour data,
confident, iny Charter: rectioruorguuk/v | 2023 of our stafl will
responding e Attendance ab Inclusion DCC nclusion- Jeel confident irv
#etﬂ/\»dg’ro Leaders nebworks charter/ r\e/spondmg/
prejudice ¢ Key stof} attend training effectively to
related, prosided throughy the: Inclusion prejudice-related
comments Charter comments, as
madeb)ga e Resources showry v the
survely
waoflr\espomse’fobdf\m\»wun KS Clﬂﬁ&qu
incidents to- ensure o consistent CPOMs
response.
E(Hle}chmeproachmepxogx\aman]l KS
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Parent, workshops to- support
behariours in the home.
2.To improwve JW/KS Attendance Jan Orug,o{mg/ The attendance Attendance
the attendance | Proside robust actions planning to- raise | SLT Actiory plary 2023 rates of White data
rates of White | attendance and, reduce PA throughu Britishy pupils will
British, pupils o Implementatior of the improsve year-on~ | Rewieww of
to- meet @ 46% Attendance 2022/23 action year to- meet o progress
target by the plaru 96% target by the | against
2024/25 progress 2024/25 action plans
academic e Sequential action planning to academic year.
3, To achieve | Makator Friendly Bronze amard, KS httpsi//makato- | Jan The school will
Makaton achiered. rworg/ TMC/Th | 2023 achiere Makaton
Friendly status o Sta)) and pupils engage irv sigr e, Makaton,_co Ongoing | Friendly status Sign of the
with alls staff of the week, mmuniby/Sigr and all staff will, | week
trained to- ° S’Eo# promote Makatory urv _9&_%_\/\/661@ receine CPD on
withy Autismy e In-House Makator Trainer withy Aubismy
Spectrurm e AWl stayito attend, Makaton @://mkab Spectrum Quuh}tmhon&
Condition Taster, ruorg/ TMC/M 2024 Conditiony (ASC)
(ASC) o 50% of staf} achieme Makaton, akaton, Friendl by engagement
Lerel, |. y/Makaton, Fri 2025 withy materials
endly, Educati Jromv the, Autism
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https://makaton.org/TMC/Makaton_Friendly/Makaton_Friendly_Education_Health_SocialCare_unauthenticated.aspx
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Inclusion Lead, supports DCC to
trairv Autism Ambassadors

Attendance abt Autisnv
Ambassador CPD

Autism, Ambassador irv place ab
Ashwood,

Aujtmdungzsto#engﬂg@w
AET resources and materials.

KS

on_Health,_ Soc
walCare,_unaut

|

Marchs
23

Sept, 23

(after
CPD)

Education Trust
by 2024/2025

Attendance log

Award

CPD logs
Walks.
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